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1a. Chair Report 
 
 
It is my privilege to present this Chair’s 
report for the 2020 calendar year.  
 
I would first like to acknowledge the Birpai 
people as the traditional custodians of the 
land on which The Nature School was 
founded and on which our community lives, 
learns, and grows – land that always was 
and always will be Birpai land. On behalf of 
The Nature School Board of Directors, I pay 
my respects to Birpai elders past, present 
and emerging and extend that respect to 
all Aboriginal peoples who live, learn, and 
grow in the spectacular Port Macquarie 
region. 
 
What a year 2020 was! Having survived the 
devastation of the 2019/2020 bushfires no 
one could have expected the impact the 
novel coronavirus would have on our lives. 
 
In 2020, the Board approved The Nature 
School’s values – connect, protect, respect and I cannot express how proud I am of 
the way in which our Executive team emulated these values, demonstrating to 
staff, students and our community that even in uncertain and unprecedented times 
we can continue to: 
 

- Connect with learning, with each other and with nature in meaningful ways, 
- Protect the rights of children and advocate for protection of the 

environment, and 
- Respect ourselves, others and the natural world. 

 
During the initial Covid-19 lockdown when in-person connections were restricted, 
staff across all programs developed and implemented a range of strategies to 
ensure children and their families remained connected to each other and to their 
learning. When lockdown lifted and restrictions gradually eased over the course of 
the year, our community adapted to new covid-safe procedures, respectfully 
acknowledging that they were necessary in order to help protect themselves and 
others.  
 
 
Despite the challenges of 2020, The Nature School has shown great resilience, 
continuing to grow and mature: 
 



 

 5 Annual Report 2020 

- Head of Early Learning and Play, Jacqui Leach, has made significant 
headway towards registration of the Early Years program with TNS obtaining 
Provider Approval in the first half of the year. Directors attended a training 
session run by Community Early Learning Australia (CELA), the peak body for 
early years sector, to ensure they understood their responsibilities as well 
as issues of risk and compliance regarding provision of a registered early 
years’ service. Jacqui has continued to grow the Little Explorers Playgroup, 
Early Years and Vacation Care enrolments despite a period of closure due to 
Covid-19 restrictions.  

- Head of Primary, Catherine Oehlman, led TNS Primary through NESA 
registration for the third year running, again obtaining a full 5-year 
registration for our current K- Year 4 and approval to extend to Year 5 in 
2021. Primary enrolments also grew with a strong Kindergarten intake also 
projected for 2021. 

- Business Manager, Karen Marlin, was successful in applying for and obtaining 
BGA funding towards the purchase of the Primary School property. Purchase 
of a permanent site for TNSP is a significant step in ensuring is ongoing 
sustainability and continued success. 

- The Board of Directors implemented a number of subcommittees - Crisis 
Response, HR, Marketing, Future School, and EY registration - all of which 
report back to the board to promote efficiency and support informed 
decision-making processes. 

In July, TNS Association passed a special resolution to accept a number of revisions 
to The Nature School’s constitution – the most significant change being a reworking 
of the organisation’s Objects.  
 
Along with our vision and mission statements, these new objects reflect the way in 
which TNS Inc has matured to span across both early childhood and primary sectors 
and paint a clear picture of who we are as an organisation. 
 
2020 also saw a number of changes to The Nature School Board of Directors. 
Throughout the year we farewelled Ann McDonald, Cameron Mynott, Kate Sinclair 
and Matthew Rinkin. On behalf of the Board, I would like to thank Ann, Cameron, 
Kate and Matt for their commitment and contributions to TNS and wish them all 
the best in their future endeavours. 
 
I am excited to see TNS continue to grow as an organisation in 2021 and beyond, 
knowing that we have proven to have a dedicated Board, passionate and 
experienced staff, and inquisitive and resilient children and families. Together we 
can create a world where nature and learning create a sustainable future. 
  
 
Eirwyn Davidson 
 
Board Chair 
The Nature School Inc 
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1b. Head of Primary Report 
 
 
I would like to begin by acknowledging the 
Birpai People, who are the Traditional 
Custodians of this land upon which we walk 
and we work, we learn and we play. I 
acknowledge their deep connection to Country 
and pay my respects to Elders past, present 
and emerging.  
 
Zoom. 
Pivot. 
Asynchronous. 
Remote Learning. 
Unprecedented times.  
 
These are the words and phrases that became 
our new normal in 2020. Only six weeks into 
the school year, Port Macquarie had its first 
confirmed case of Covid-19 at a nearby school. 
So began weeks and months of restrictions, 
school closures, and uncertainty. And so began the most significant educational 
pivot Australia has ever seen. School operations ceased - but teaching and learning 
did not.  
 
At The Nature School we have always been aware that learning takes place beyond 
the designated times and spaces defined by schools. The catch cry “Never stop 
learning!” is a pillar of our school and quoted as often by students themselves as 
by staff. In 2020 learning happened in loungerooms, backyards and zoom sessions. 
It was a new style of learning for students, but also a new way of teaching for 
teachers.  
 
While many schools were quick to embrace a 9-3 digital timetable and have 
students connected to a screen for the full school day, at TNS we took a more 
balanced approach. As we considered our response to remote learning, it was 
important to us that teaching and learning during the pandemic still reflected our 
school’s context and ethos. We value connected learning opportunities. We 
regularly take learning outdoors. We prefer hands-on experiences to worksheets. 
We offer choice in children’s learning. We prioritise student wellbeing. We choose 
green-time over screen-time.  
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With all of this in mind, staff at TNS prepared thoughtful resources and hands-on 
remote learning packs to support asynchronous student learning from home. They 
stepped out of their own comfort zones to video themselves teaching and 
scheduled short Zoom sessions throughout the week to stay connected with their 
class. Day after day I recorded a good morning message for families and scheduled 
weekly story sessions (dressed as a pirate). When staff were sick, I too found 
myself learning how to upload videos of myself teaching. Staff meetings were held 
via Zoom and at the forefront of our discussions was how our students and families 
were coping. Our “Maslow before Bloom” approach ensured the focus on wellbeing 
remained even as students returned to school. We transitioned slowly, ensuring 
that every child had time to sit by the fire with their teacher and their friends, 
sharing damper and stories to reconnect.   
 
I was invited to share our approach to remote learning during a zoom panel 
discussion for lower primary teachers hosted by AISNSW (Association of 
Independent Schools NSW). Many teachers in other small schools, regional schools, 
or schools with limited access to technology were interested in how we had 
adapted at TNS in a way that was authentic to our context. I was later invited to 
run an AIS MasterClass for educators across the state on exactly this topic. We 
have now also partnered with AIS and The University of Sydney for a case study. As 
I reflect on 2020, I wonder whether there has ever been a year where more growth 
and learning was required of the teaching profession.  
 
The pandemic continued to impact our wider community, and sadly we were 
unable to hold any of the events that we usually celebrate together. Students were 
also unable to access many of our planned Adventure Day locations in 2020. 
Parents were even unable to come onto school premises. Though we grieved the 
loss of community connection during the year, we look forward to the joy it will be 
to open our doors again so that we can step out, and the community can step in. 
 
Though it was quieter onsite than ever before, we are grateful for the premises we 
lease from Honour Church and for the wonderful support we receive from Ps Mark 
Vanderveer and his team. In 2020 we added an additional classroom to our lease to 
accommodate our growing student numbers, as well as an additional office. 
 
My thanks as always to our teaching and support staff, who this year showed 
incredible resilience and adaptability. Of particular note is the fact that we still 
went through the Registration and Inspection process, despite the pandemic, and 
as with every year so far achieved maximum registration. We also still maintained 
full enrolments, a healthy waitlist, and received many enrolment enquiries as a 
result of Covid-19. Our Executive Team was under enormous strain throughout  
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2020. My deepest thanks to Karen Marlin (Business Manager), Jacqui Leach (Head 
of Early Learning & Play) and Eirwyn Davidson (Board Chair) for shouldering the 
load with me. My thanks also to the Crisis Subcommittee of the Board, formed to 
support the Executive with the myriad of organisational decisions that had to be 
made during the pandemic.  
 
We are yet to see what impact Covid will have on 2021. I do not know whether 
Zoom is here to stay, or whether it will drift off into cyberspace. I do not know 
whether restrictions will ease, or whether they will become our new normal. What 
I do know is that whatever circumstances we face at TNS, we will hold true to who 
we are, and we will never stop learning.  

 
Catherine Oehlman  
Head of Primary 
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2. Contextual information about 
the school   
 

 

Based in beautiful Port Macquarie in regional NSW, TNS Primary strives to be a leading 

progressive independent school with a focus on nature. Learners at TNS are scientific 

thinkers, curious questioners, and articulate communicators, capable of affecting change 

now and in the future. TNS Primary opened initially for a small group of children across K-2 

in 2018, and we have been continuing to add grade levels and additional staff year-on-year. 

We will reach a full K-6 Primary School in 2022. Currently the school caters for 57 students 

from K-5.  

 

TNS seeks to employ highly qualified, experienced teachers whose educational philosophy 

and life experiences align with the vision articulated by the Board. While it is not essential 

that teachers have had professional experience in a progressive environment, a willingness 

to learn and an understanding of the educational philosophies outlined below are essential.  

 

At TNS Primary learning is regularly taken beyond the classroom. Teachers are encouraged 

to take students outside on a daily basis during all KLAs, as appropriate to the lesson. 

Adventure Days are fortnightly offsite excursions into local natural habitats or the local 

community. Adventure Days are planned in conjunction with Integrated units of work and 

require a high degree of teacher planning and understanding of curriculum.  

 

The following educational philosophies underpin teaching and learning at TNS Primary: 

 

Innovative education 

TNS offers innovative education which uses an experiential, learner led approach with a 

‘green focus’. There is a de-emphasis on textbooks in favour of varied learning resources. 

Classes have a low student-teacher ratio that allows us to focus on the needs of the 

students as individuals. Teachers encourage students to take risks, make mistakes, persist, 

think outside the box, assess situations from different perspectives and work cooperatively. 
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Creativity, problem solving, independent thinking, communication and collaboration are 

encouraged and fostered. TNS has strong community involvement. We engage experts in 

various fields from our community by inviting them to our school, or taking our students to 

them through regular Adventure Days and other excursions.  

 

Connection to the Natural Environment 

The natural environment provides opportunities for challenge and experiential learning. 

Nature based education supports a child’s development in social and emotional intelligence, 

problem solving and environmental understanding. In a world overloaded with virtual 

distractions, TNS students are given time and space to come down to earth and engage with 

the natural world. Nature offers children the chance to learn about themselves and the 

world around them, and builds emotional resilience they can use throughout life. 

Connection to nature and our environment allows us to teach the importance of our 

collective eco-footprint and the hope of creating respectful custodianship. Teachers 

incorporate learning from nature, about nature, or within nature when planning all units of 

work. 

 

Inquiry based learning 

Inquiry based learning is facilitated by teachers who pose questions, problems or scenarios, 

rather than simply presenting established facts or portraying a smooth path to knowledge. 

As students develop skills and expertise through the primary years, they are increasingly 

capable of posing their own questions to investigate. At TNS, inquiry based learning: 

• occurs both during planned units of teaching, and through multi-age interest 

groups 

• focuses on scientific exploration through real world experiments 

• emphasises learning by doing – often outside (hands on projects, expeditionary 

learning, experiential learning)   

• may involve collaborative learning projects and the associated development of 

social skills 

• may involve individual learning projects specific to the interests or learning 

needs of students 
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• should incorporate some form of presentation of findings at the conclusion of 

the investigation 

 

Indigenous and cultural learning 

TNS seeks to foster authentic relationships with Birpai Elders and focus on local Indigenous 

knowledge through story, song and Language (Gathang), as appropriate. Ongoing points of 

connection with our Birpai community include visits from Aunty Ang (Birpai artist) and Arly 

McInerny (Birpai consultant) as well as occasional visits from Uncle Bill (Birpai Land Council). 

When possible, Indigenous consultants will be invited to join our learning on Adventure 

Days at places of cultural significance. Teaching staff also incorporate Acknowledgement of 

Country into all Adventure Days. 

 

Place-based education 

At TNS we take advantage of our stunning location through immersive learning in the 

community and natural environment to create authentic, meaningful and engaging learning 

for students. Through place-based education we seek to engage students in local heritage, 

cultures, landscapes, opportunities and experiences, and connect these with learning 

outcomes across the curriculum. Regular visits to our local bushland at Innes Lake Nature 

Reserve are facilitated through a partnership with our National Parks and Wildlife Ranger. 

This allows students to intimately know one natural environment, including its seasonal 

cycles, flora and fauna, and experience changes there over an extended period of time.  
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3. Student outcomes in 
standardised national literacy and 
numeracy testing  
 

 

Extract from TNS Assessment and Reporting Statement: 

The purpose of assessment is to gather valid, reliable and useful information about student 

learning. At TNS we adopt an integrated approach to teaching, learning and assessment, 

and as such assessment is an ongoing and integral part of the teaching-learning cycle. 

Quality assessment tasks enable students to demonstrate what they know and can do while 

providing teachers with opportunities to gather evidence about student achievement in 

relation to syllabus outcomes.  

 

At TNS we are committed to standards-referenced assessment that: 

• is based on syllabus outcomes 

• enables students to demonstrate their learning in a range of task types 

• is free from bias 

• is inclusive of and accessible for all students, with appropriate differentiations 

or adjustments provided as necessary 

• is part of an ongoing process where progress is monitored over time 

• is respectful of each child and sensitive to their age and developmental stage 

 

A range of strategies may be used to assess student learning. The type of assessment activity 

and the means of gathering evidence will depend on outcomes, context, and students’ 

learning needs. At TNS assessment strategies include: 

o teacher observations  

o anecdotal records 

o rubrics for rich assessment tasks 

o checklists 

o peer assessment 
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o self assessment 

o learning portfolios (a growing collection of student work samples from 

throughout the semester) 

o inquiry based research questions  

o hands-on activities or practical demonstrations 

o presentations  

 

A ‘test’ should only be used when evidence of student knowledge and understanding cannot 

be collected any other way. At TNS we prefer authentic assessment tasks and work samples 

collected in the context of the usual school day and not under ‘test conditions’. As such, we 

do not teach children how to perform in standardised tests or expect them to complete 

assessment tasks within strictly enforced time limits. While we fully cooperate with all 

legislative requirements regarding standardised tests, we are philosophically opposed to 

standardised testing and do not sacrifice valuable teaching time for practising past papers or 

teaching performance techniques.  

*       *       * 

 

In 2020 students did not sit NAPLAN tests due to the Covid-19 pandemic.  
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4. Professional learning and 
teacher standards 
 
4a. Primary teaching standards/ 
qualifications  
 

 

Category Number of Teachers 

– as at end of 2020 

(i)Teachers having teacher education qualifications from a higher 
education institution within Australia or as recognized within the 
National office of Overseas Skills Recognition (AE-NOOSR) 
guidelines  

 

7 

(ii)Teachers having a Bachelor Degree from a higher institution 
within Australia or one recognized within the AE-NOOSR 
guidelines but lack formal teacher education qualifications 

 

0 

 
 

4b. Professional learning 
 
TNS Primary strives to have skilled, effective and professional teachers who are committed 

to improving the quality of their teaching in order to enhance student learning. There is a 

strong focus on the professional learning of all staff at TNS, and continuous engagement 

with informal and formal professional development opportunities is expected. In 

consultation with the Head of Primary, teaching staff are required to set professional 

learning goals that are connected to the Australian Professional Standards for Teachers 

(APST) and aligned with the School’s philosophy. Professional development days for staff 

are scheduled throughout the year. At the first Professional Development day in the 

academic year, new staff participate in an induction program as part of their learning. 

Weekly meetings provide an ongoing opportunity for collegial conversations, and for the 

Head of Primary to meet collaboratively or individually with staff members.   
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Description of the Professional Learning Activity Staff participating 

Mandatory Child Protection Training 11 

CPR Training 10 

Anaphylaxis Training 11 

Asthma Training 11 

Professional goal setting and reflection 7 

Professional goal setting and reflection 7 

Claire Warden workshop and tailored sessions 10 

THRASS (Teaching Handwriting Reading And Spelling Skills) 7 

National Maritime Museum virtual course: Aboriginal artefacts 4 

NSW Sustainability Educators Conference online 7 

AISNSW Mathematics Sequencing K-6 workshop 1 

STEM online conference presenter 1 

MiniLit early literacy intervention training (2 day) 1 

Head: participated in NCCD networking meetings via Zoom 1 

Head and Provisional Teacher: Attended Proficient Teacher 

Accreditation Orientation with AISNSW consultant 

2 

Head: NESA Evaluating Proficient Teacher Accreditation Focus 

Group 

1 

Head: AISNSW Annual Principals’ Briefing 1 

Head: Co-paneled “Remote Learning for Kindergarten to Year 2” 

online session for ASNSW 

1 

Head: Presented Masterclass on “Remote Learning with no/low 

use of Digital Technologies” for ASNSW 

1 

Head: Co-presented podcast on nature based education 1 

Head: Principal presentation for graduating teacher education 

students (University of Newcastle Education Faculty) 

1 

Head: Professional supervision of training Teacher  1 

Head: Professional mentoring 1 
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Head: Co-presented webinar on nature based interventions to 

support mental health and wellbeing  

1 

Business Manager: Census online workshop 1 

  

 
 
 

5. Workforce composition 
 

Primary School Staff – as at end of year 2020  

Teaching Staff 7 

Full time equivalent teaching staff 5.0 

Non-teaching staff 3 

Full time equivalent non-teaching staff 2.0  
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6. Student attendance and 
management of non-attendance 
 

 

 
 

In 2020, average attendance for the whole school was 94%. The above graph also shows the 

attendance percentage breakdown by grade. 

 

The school implements policies and procedures for the management of student non-

attendance. A daily record of school attendance of each student is maintained throughout 

the term. Parents/guardians are asked to communicate directly with the class 

teacher/administration office if their child is not attending school for any reason. This is 

preferably done through email but can also be done either in person or by phone.  Any 

unexplained absence is followed up with the parents/guardians, firstly, to ascertain the 

safety and wellbeing of the child and, secondly, to remind them of the necessity to 

communicate with the school.  
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Initially if there are concerns with poor attendance the Head of Primary will meet with the 

parents/guardians to identify and discuss strategies and possible support to address the 

attendance issue. If the problem continues, the Head of Primary may develop a School 

Attendance Improvement Plan for the student and their family or may need to work 

collaboratively with other government or non-government agencies including the AIS NSW 

to escalate or arrange for a Compulsory Attendance Conference. The parents/guardians will 

be informed that continued days of absence could result in a mandatory report being 

lodged. All meetings with the parents/guardians and student will be documented and kept 

in the student’s file.     
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7. Enrolment Policy 
 
This Version: 2.3   
Policy Reference TNS-022 
Prepared by Head Teacher 
Approved by TNS Board of Directors  
Approval date 29 March 2019 
Page numbers 8 
Next review March 2022 

 
Version history:   

1.0 October 2017 Final 
2.0 29 January 2018 Draft 
2.1 26 September 2018 Final (with mark-ups) 
2.2 26 September 2018 Final 
2.3 29 March 2019 Reviewed 

 

1. Purpose  

The purpose of this policy is to outline the enrolment criteria and procedures adopted 

by The Nature School Inc (TNS) for students at The Nature School Primary.  

 

2. Context  
 

The Nature School Primary opened in 2018 for students in Kindergarten to Year 2 and 

continues to grow each year. Through our enrolment process we seek to partner with 

like-minded families to create a community in which children learn and shine through 

authentic experiences from and within nature, becoming active global citizens for a 

sustainable future. 

Relevant legislation Disability Discrimination Act 1992 

Disability Standards for Education 2005 

 

Related TNS policies TNS Disability Inclusion Policy 

TNS Discrimination, Harassment and Bullying Policy  
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3. Policy 

It is the policy of TNS that  

• enrolment processes will be transparent, fair and equitable; and  

• the School will fulfil all obligations under the law regarding anti-

discrimination. 

 

4. Definitions 

disability – includes: 

• total or partial loss of a person’s bodily or mental functions; or 

• total or partial loss of a part of the body; or 

• the presence in the body of organisms causing disease or illness; or 

• the presence in the body of organisms capable of causing disease or illness; or 

• the malfunction, malformation or disfigurement of a part of the person’s body; 

or 

• a disorder or malfunction that results in the person learning differently from a 

person without the disorder or malfunction; or 

• a disorder, illness or disease that affects a person’s thought process, perception 

of reality, emotions or judgment or that results in disturbed behaviour. 

 

reasonable adjustment – a measure or action taken to assist a student with a disability 

to participate in education and training on the same basis as other students, while 

balancing the interests of all parties affected.  

 

on the same basis – an education provider treats a prospective student with a disability 

on the same basis as a prospective student without a disability if the provider makes any 

decisions about admission or enrolment on the basis that reasonable adjustments will 

be provided in accordance with the Standards (Disability Standards for Education).  

 

unjustifiable hardship – an exception to providing adjustments when complying with 

the Disability Standards for Education would pose an excessive burden on the education 
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provider, staff or other students, in line with Section 11 of the Act (Disability 

Discrimination Act). 

 

5. Procedures 

5.1 Enrolment flow chart 

See Appendix A 

 

5.2 Enrolment process 

Kindergarten will provide the usual entry point into the School, however enrolment at 

other grade levels will be considered provided places are available. Children who are five 

years old, or who turn five on or before 31 July in that year are eligible to start 

Kindergarten.  

 

1. Enquiries are welcome at any time. The School administration officer will respond to 

all enquiries by providing: 

• TNS Primary Prospectus 

• TNS Fee Schedule 

• TNS Enrolment Policy 

• TNS Enrolment Terms and Conditions 

• TNS Register of Interest form 

 

2. The School administration officer will enter information from the Register of Interest 

form into the register of interest list on the School’s online student management 

software. The Register of Interest will remain open until the end of Semester 1 for 

the following School year. 

 

3. Parents/carers of children on the register of interest list will be contacted for an 

enrolment interview in Semester 2 for the following School year. As only limited 

places are available each year, when interviewing priority for acceptance will be 

given to: 

a. siblings of existing students   
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b. children currently enrolled in The Nature School Early Years program, with a 

record of regular attendance and up to date payment of fees 

c. children of parents who are currently actively involved in The Nature School 

community in a paid or unpaid capacity 

d. children of parents who align with the attitudes, values and priorities of TNS 

 

TNS has absolute discretion in determining the weight of each of the factors it takes into 

account in determining whether to offer both an enrolment interview and a subsequent 

place for the child. 

 

4. Prior to the enrolment interview parents must submit to the School administration 

officer: 

a. completed Enrolment Form 

b. a copy of the child’s birth certificate 

c. all medical, psychological, or other reports about the child 

d. a copy of the child’s last report, for children entering grades other than 

Kindergarten 

e. any other relevant information or documentation considered necessary, 

either by the parents/carers or the School, including evidence of Citizenship 

or resident status if a child was born overseas 

 

Important note: Providing false or misleading information or failing to provide 

important information may impact on an offer of enrolment or lead to an offer 

being withdrawn.  

 

5. At the enrolment interview the Head Teacher, or a school representative appointed 

by the Head Teacher, will:  

a. establish that the expectations and commitments of the parents/carers are 

consistent with the vision and mission, resources, and policies of TNS; and 

inform parents/carers of their responsibilities regarding fees 

b. for Kindergarten students, assess the child’s readiness for formal schooling 
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c. for students with identified additional needs, consider alternative or 

additional assessment processes that may be required. (See 5.3 Disability) 

Any external assessments or reports required will be at the parents/carers 

expense  

d. if necessary, seek permission to contact the child’s preschool, previous 

school, medical or other personnel considered significant for providing 

information pertaining to the needs of the child. Where information suggests 

a profile of willful misconduct, bullying, strong anti-social behaviours, poor 

school attendance or any other behaviours that may be detrimental to the 

other students, staff, or the School, the Head Teacher may at their discretion 

decline to proceed further with the enrolment application.  

6. Following enrolment interviews, formal offers will be made to successful applicants 

at the discretion of the Head Teacher, with priority given as outlined above (point 3 

of the enrolment process). 

The School administration officer will provide successful applicants with a letter of 

offer to be signed and Acceptance Fee invoice to be paid by the due date, usually 

within 14 days. Failure to reply within the required time may result in the placement 

being offered to another child. The School administration officer will also inform 

unsuccessful applicants regarding the outcome of their interview.  

7. When the signed acceptance offer and Acceptance Fee have been received, the 

child’s details are placed into the School’s online student management software and 

the student is considered to be enrolled.  

Continued enrolment at TNS Primary is dependent upon meeting a number of 

factors outlined below (See 5.4 Withdrawal and Termination).  

 

5.3 Disability 

Where parents/carers have indicated that their child has additional needs, or 

information has come to light indicating the possible need for learning support or other 

measures to assist the child to participate at the School, or to use the School’s facilities 

or services, the Head Teacher will make an additional assessment of the child’s needs.  

Where information obtained by the School indicates that the child has a disability, the 

Head Teacher will seek to identify the exact nature of the child’s needs and the 
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strategies required to address them. The Head Teacher will determine whether 

reasonable adjustments can be made, taking into consideration: 

• the child’s disability 

• the views of the child and/or the child’s parents/carers 

• the extent to which the adjustment would allow the child to participate on 

the same basis as a child without the disability 

• the effect of the adjustment on the child 

• the effect of the adjustment on other students and staff 

• the costs and benefits of the adjustment 

TNS is committed to providing reasonable adjustments required by children, provided 

such measures or actions do not create unjustifiable hardship to the School. The Head 

Teacher will consider the School’s financial circumstances, the estimated expenditure 

required for the adjustment, and the availability of financial assistance to the School 

before declining to offer an enrolment place due to unjustifiable hardship.  

 

5.4 Withdrawal and Termination  

• If an offer of enrolment is made and accepted, and the parents/carers 

subsequently decide not to proceed with enrolment, no less than a full term’s 

notice must be given or one term’s fees will be charged. An exemption may only 

be granted in exceptional circumstances at the discretion of the Head Teacher. 

• If parents/carers choose to withdraw their child from the School for any reason, 

one full term’s notice must be given. Fees in lieu of notice will be charged if 

insufficient notice is received.  

• A child’s enrolment may be terminated at any time at the discretion of the Head 

Teacher, due to (but not limited to) the student not making satisfactory progress, 

students or the parents/carers not observing all behavioral codes of conduct, 

violent and aggressive behavior, bullying, causing considerable disruption to 

other students, consistent non-attendance, or failure on the part of the 

parents/carers to pay fees. If a student’s enrolment is terminated, one full term’s 

fees will be retained before any refund is given.  
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Appendix A - Enrolment flow chart 

 

 

 

 Families enquire about TNS Primary 

 

School administration officer provides 

prospectus, Register of Interest form, 

Fee Schedule, Enrolment policy, 

Enrolment terms and conditions  
 

 Parents complete Register of Interest 

 form and submit to the School 

School admin officer collects Register of 

Interest forms. Head Teacher selects 

families for interview. Admin officer 

requests completed enrolment 

application and other required 

paperwork prior to interview 

 

 Parents and child attend an enrolment 

 interview 

       No offer made 

        

Offer of placement 

 

  

Parents sign offer and pay 

 acceptance fee  

        

Student enrolled at TNS Primary 
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8. Characteristics of the student 
body 
 

 
 
 
9. Policy summaries 
 
Policy  Summary Changes Availability 

TNS-003 Child 
Protection 
Policy 
 

The safety, protection and wellbeing 
of all students is of fundamental 
importance to TNS. The Child 
Protection Policy is an important 
document, as child protection is 
everyone’s responsibility. In addition 
to the full policy being available on 
our website, we have also included 
extracts to ensure that all members 
of our community know what to do if 
they need to report misconduct. 
Policies TNS-004 and TNS-015 
provide further procedures and 
guidelines to ensure the wellbeing of 
our students.  

V4.0 
Reviewed and 
updated 
March 2020 
to address 
legislative 
requirements 

Publicly 
disclosed on 
School 
website, and 
available from 
the school 
office 

TNS-004 Safe 
and Supportive 
Environment 
Policy 
 

V2.3  
[no changes] 

Available 
from the 
school office 

TNS-015 
Pastoral Care 
Policy 
 

V2.3 
[no changes] 

Available 
from the 
school office 
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TNS-035 
Bullying 
Prevention 
Policy 
(Students) 

TNS is committed to creating and 
maintaining a safe, productive and 
harmonious educational environment 
for students, free from bullying. 

V1.2 
[no changes] 

Publicly 
disclosed on 
School 
website, and 
available from 
the school 
office 
 

TNS-012 
Behaviour 
Management 
and   
Discipline Policy  

TNS will deal with student 
disciplinary matters quickly and 
effectively, while ensuring procedural 
fairness and the right to an unbiased 
decision, in order that a positive and 
productive learning environment is 
maintained for all students. Parents 
are involved in the process as 
required. TNS does not permit or 
sanction corporal punishment of 
students by anyone. 

V3.0 
[no changes] 

Publicly 
disclosed on 
School 
website, and 
available from 
the school 
office 

TNS-014  
Grievance 
Resolution 
Policy 

TNS is committed to creating and 
maintaining a safe, productive and 
harmonious working and educational 
environment for students and 
employees. It is acknowledged that 
grievances may arise from time to 
time. Where grievances do occur, 
TNS is committed to prompt, 
impartial, fair and confidential 
resolution. 
 

V2.2 
[no changes] 

Publicly 
disclosed on 
School 
website, and 
available from 
the school 
office 
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10. School determined 
improvement targets 
 
 

Target Comments Achieved? 
Secure permanent home site 
for TNS Primary 

At the end of 2020 we were successful in 
receiving a BGA grant to assist with 
purchasing the premises we currently 
lease as a permanent home for TNS.  

 
Ongoing 

 

Employ further staff Additional classroom teacher employed 
and TA hours increased 

 
ü 

Registration of Year 4 Five year registration granted Year 4  
ü 

Initial Registration of Year 5 Initial Registration granted for 2021  
ü 

Increase enrolments  The school increased enrolments from 39 
students to 57 (close to capacity of 60) 

 
ü 

Lodge DA with local council 
and gain approval for 
increase to student numbers 
for 2021 

Approval granted for student enrolment 
numbers to increase to 90 in 2021 at 
current location 

 
 
ü 

Improve community 
presence through branding 
and media   

New logo and branding launched  
ü 

Focus on embedding nature 
pedagogy across curriculum 
areas 

Professional learning for all staff with 
global expert. TNS ‘Learning Naturally’ 
Framework designed and implemented.  

ü 
and 

ongoing 
Secure and fit out additional 
classroom for 2021 
 

Agreement in place for refurbishment of 
disused exercise space. 

 
ü 
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11. Initiatives promoting respect 
and responsibility  
 
 

Respect is a key value in our organisation and one of the three foundations underpinning 

everything we do at TNS Primary (Respect – Safety – Learning). From Kindergarten our 

students are taught to respect themselves, others and the environment as outlined in the 

school rules. All members of our school community are expected to do the same.  

 

In 2020, Covid19 severely impacted our ability to connect with the broader community. 

Many of the community initiatives we usually host or participate in had to be cancelled. We 

deeply felt the loss of this community connection. However, we were still able to promote 

respect and responsibility through:  

 

• Adventure days – to our local bushland only  

• Koala Smart program 

• National Schools Tree Day 

• Cleanup  Australia Day 

• Aussie Backyard Bird Count during National Bird week 

• Maintaining connection with The Lost Plot Community Gardens  

• Caring for our own kitchen gardens and school grounds 

• NAIDOC Week activities 

• Tree planting ceremony to celebrate students who exemplify safety, learning and 

respect 

 

 

 

 

 



 

 32 Annual Report 2020 

12. Parent, student and teacher 
satisfaction  
 
 

The annual survey provides an important avenue for families to give feedback on the school. 

Survey results highlight areas of strength, and opportunities for further growth. Our current 

parents are very happy with their choice of school, with all respondents indicating that The 

Nature School meets or exceeds their expectations. In the previous annual survey, 35% 

parents reported that the school exceeded their expectations. This percentage has now 

jumped to 68%. 

 
How happy are you with TNSP for your child/ren? 

 

Parents were asked to evaluate how well the School supports their children’s learning, 

wellbeing, and connection with nature. As with the previous survey, 96% of parents feel 

that TNSP supports connection with the natural environment extremely well (84%) or very 

well. 100% of parents reported that the school supports student wellbeing extremely well 

(71%) or very well. This is an outstanding result during an unquestionably challenging year 

due to the pandemic. In considering student learning, while 90% of parents feel that their 

children’s learning needs are well supported overall, only 42% report being extremely 

satisfied. This will therefore be a priority in 2021.  
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Parents overwhelmingly highlighted facilities and resources as the priority growth area for 

the School (54%). This remains consistent with teachers’ views, who agree that facilities and 

resources, and student learning should be key growth focus areas. The Board and Executive 

are already working hard to implement the Master Facilities plan and ensure our facilities 

support students and staff.  

 

 
In which area do you think TNSP most needs to continue improving? 

 

It is pleasing to note, again, the significant result in the area of student wellbeing. This was a 

priority for staff throughout the pandemic, and indicates the success of our ‘Maslow before 

Bloom’ approach during school closures. Reflecting on 2020, we asked parents to specifically 

evaluate our handling of Covid19. 100% of parents reported satisfaction with the School’s 

handling of the crisis, with 71% of parents reporting that TNS exceeded their expectations. 

Teaching staff reported feeling supported through the implementation of our Working From 

Home policy, and flexibility around hours required onsite during closures.  
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How well do you think TNSP handled the Covid19 pandemic? 

 

Overall, the feedback speaks for itself: 
 
“My children have shown an enormous amount of personal growth… They are truly 
becoming curious, capable learners and caring, involved and aware global citizens.” - parent 
 

“Not a day goes by that we aren’t grateful for this beautiful, unique school. What a pleasure 
it is as a parent to have your child love school so much that they miss it during the school 
holidays.” - parent 
 

“Our son is a different child now that he is attending TNS… he is more relaxed and happy to 
go to school. It is such a relief to see him enjoying learning again.” - parent 
 

“I really missed school when we had to stay home. I missed my friends and the fire and 
going to the bushland together.” - student 
 

“I love Tuesday Chooseday because you can learn whatever you want to learn.  
I would never want a different school.” - student 
 
 
“I have the freedom to be a professional teacher. I feel trusted and affirmed that  
I know my students and how they learn best. I get to embrace a style of teaching  
and learning here that I’ve never been able to before.” - teacher 
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14. Summary financial 
information 
 

 

 
  

 
 
 
 
 
 
 
 

Tuition Fees 16%

State Recurrent 
Grants 17%

Commonwealth 
Recurrent Grants 

52%

Other Income 15%

2020 Income

Salaries & Staff 
Related Costs 68%

Non-Salary 
Expenses 25%

Capital 
Expenditure 7%

2020 Expenditure
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Publication: 
 
This Annual Report is available via The Nature School’s website at: 
https://www.thenatureschool.org.au/primary-annual-report 
 
 
Hard copies are available in the School office. 
 
 
It has been provided to NESA as required by 30 June 2021. 

86    Australian Geographic November  .  December    87

Bush school
Nature-based schools are gaining 
momentum in Australia as more 
and more kids are swapping the 
classroom for the bush and proving 
that quality learning can take place 
in non-traditional settings. 

STORY BY  CATH JOHNSEN   PHOTOGRAPHY BY RUSSELL SHAKESPEARE 

Whatever the weather, 
students at The Nature School 

are encouraged to learn and 
play outdoors, and gumboots 

are a standard part of the 
school uniform according to 

the school’s head teacher, 
Catherine Oehlman.


